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@/ BINGHAMTON POLICE DEPARTMENT OVERMW

Mission Statement

¢CKS . AYIAKFYO2Yy t2f A0S 5SLI NLYSYlQa
guality of life in the City of Binghamton through progressive police
service in partnership with the community.

Vision Statement

The finest people providinghe best police services for our
community.

Value Statement: F.I.LR.S.T.

Fairnesst Maintaining Impartiality & Objectivity

Integrity T Adhering to the Highest Level of Ethics & Honesty
Respectt Demonstrating Understanding & Sensitivity to All
Servicet Always Putting Others Before Self

Trustt Belief in the Community & Each Other for the Comm@Good
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A Brief History 18672023

Prior to the city being incorporated, the village of Binghamton
OK2asS | aLRtAOS Oz2yadalotS FyR O2f 1
1867, Common Council was authorized to appoint a Chief of Police and
not more than five policemen. An appropriation of 860 annually was
made for all expenses of the department.

On April 7, 1871, an act was passed regulating police powers; May
9, 1873, day and night policemen were authorized; April 18, 1874, the
force was increased to not more than eight policemen besides the Chief.

To remove the Police Department from political partisanship and
annual changes, the force was organized under a commission on April 8,
1881. The Mayor appointed four police commissioners to the board of
which he was an egfficio member. Nine policemen we appointed to
the force at this time.

Since the city came under theecondclasscharter in 1908, the
Police Department has been a part of the Department of Public Safety.
In 1917, the Police Department went under a Commissioner of Public
Safety. By 1925, total sworn members numbered at 86 men. In 1949,
City Council abolished the posf Commissioner of Public Safety and
transferred his duties and responsibilities to the Mayor.

For many years, the Police Department had quarters in the old City
Hall. (Still standing between Collier and State Streets.) In 1918, the old
Washington Street School building at Washington and Hawley Street was
taken over and remodeled as headquarterse huilding was utilized as
Police Headquarters for over 50 years.
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= Police Headquarters 1918972

(Police H.Q. 1918972)
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In 1964, modernized uniform changes and new shoulder patches
and police breast shield badges were introduced; both designs are still
used today. A new Police Headquarters was opened in 1972, as part of
the newly built New York State, Broome County ang GitBinghamton
Governmental Complex, this site remains as the quarters for the
department to this day. Police Headquarters has undergone renovations
and updating in recent years. By 1972, as ¢hg had grown so did the
Police Department, sworn memberstaled 146 men.

The Police Department was awarded New York State Division of
Criminal Justice Services Police Agency Accreditation in 1993 and has
retained such to this date. Today like the demographics of the city
NEAARSY (O LRLMzA I GA2Y (GKS ste2bm@&S 5SI
diverse in race, ethnicity and gender than ever before. Personnel
assignments and specialization of police function continues to develop
YR F20dza 2y GaYFINI LIRtAOAY T LINT C
identified evidencebased needs, innovaon and advancement of
Department programing continues to advance on a yearly basis.
Currently Police Department staffing is authorized at5 1gworn
members, with an annual budget $14,693,665.72or the fiscal year of
2024.

The Police Department has lost seven members to line of duty
deaths between 191-1995. Today the men and women of the
Binghamton Police Department remain dedicated to service; to the City
of Binghamton, the general public and to maintaining law, order and
justice for all people.
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The following men have served as Chief of Police of the Binghamton Police

Bureau since 1867.

James Flynn 1867
Barzilla Kent 1868
James Flynn 18691875
Thomas Johnson 18761877
Jesse Germond 18781879
James Flynn 1880

Charles D. Rogers 1881-1888
Charles H. Meade 18891898

William Moore 18991907
Charles H. Goodrich 19071915
Cornelius Cronin 19151924
William T. Hunt 19241927
Lacey C. Abel 19271942

Michael J. Hanifin 19421963
Joseph W. Sullivan 19631966

John V. Gillen 19661967
[ S2Y I NR C® 196RID7H9&
Thomas W. Rall 19791982
John Sejan Jr. 1982-1986
WFEYS&a ¢ & h Qssindg?
Joseph D. Lynch 1992-2003
John A. Butler 20032006

Steven R. Tronovitch 20062008
Joseph T. Zikuski 2008 Present
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= LAW ENFORCEMENT CODE OF ETF

1 Oath of Office
It is the policy of the Binghamton Police Department that Department members affirm the oath
of their office as an expression of commitment to the constitutional rights of those served by the
Department and the dedication of its members to their duties.

91 City of Binghamton Police DepartmeitLaw Enforcement Code of Ethics:
As a law enforcement officer, my fundamental duty is to serve the community; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation and the peaceful against abuse or disorder; and to respbet constitutional rights
of all to liberty, equality and justice.

| will keep my private life unsullied as an example to all and will behave in a manner that does
not bring discredit to me or to my agency. | will maintain courageous calm in the face of danger,
scorn or ridicule; develop sefestraint; and be constantlymindful of the welfare of others.
Honest in thought and deed both in my personal and official life, | will be exemplary in obeying
the law and the regulations of my department. Whatever | see or hear of a confidential nature
or that is confided to me in myfficial capacity will be kept ever secret unless revelation is
necessary in the performance of my duty.

| will never act officiously or permit personal feelings, prejudices, political beliefs, aspirations,

animosities or friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, | will enforce the lanwucteously and appropriately without

fear or favor, malice or ill will, never employing unnecessary force or abuse and never accepting
gratuities.

| recognize the badge of my office as a symbol of public faith, and | accept it as a public trust to
be held so long as | am true to the ethics of police service. | will never engage in acts of
corruption or bribery, nor will I condone such acts by oth@lipe officers. | will cooperate with

all legally authorized agencies and their representatives in the pursuit of justice.

| know that | alone am responsible for my own standard of professional performance and will
take every reasonable opportunity to enhance and improve my level of knowledge and
competence.

| will constantly strive to achieve these objectives and ideals, dedicating myself before God to
my chosen profession . . . law enforcement.
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The General Goals of the Binghamton Police Department are:

Prevention / Deterrence of Crime The Department shall endeavor to involve the community in
generating mutual understanding regarding the nature and extent of crime problems and to involve the
community in crime prevention efforts necessary to reduce crime. Although there are certairs¢hate
cannot be prevented, crimes committed against innocent victims in public places and crimes against
property can be deterred by proactive police operations and an involved community. The Department
shall strive to organize its personnel to deter agiand inspire public confidence in the safety and security

of the community.

Apprehension of Offenders It is the duty of the Department to initiate the criminal justice
process by identifying and apprehending offenders, obtaining necessary evidence and assisting
with a successful prosecution of the case. The Department strives to bring offendersde josti

a swift and immediate manner.

Public Service The public relies on the Department for help and advice in both routine and
emergency situations. Saving lives, aiding the injured, locating lost persons, keeping the peace,
facilitating the safe and orderly movement of traffic, resolving conflict,tangaa feeling of safety

and security in the community, and recovery and return of property, are some of the basic
services provided by the Department. It is the Department's mission to respond to all calls for
service and handle them in ampetent and professional manner.
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GENERAL ORGANIZATIONAL STRUCTURE

The Binghamton Police Department has implemented and maintains an organizational
structure that provides clear and identifiable roles for command, control and guidance of the
Department. Each position and assignmbateclearly identified responsibilities and a defined
chain of command.

The Chief of Police is responsible for administering and managing the Binghamton Police
Department. There are four primary areas of responsibility in the department:

Office of the Chief of Police
Operations

Administration Section

Labor Management Relations

= =4 -4

Certain specialized units/details that report directly to the Chief of Police:

Community Response Team (CRT)

Critical Incident Stress Management (C.I.S.M.) Team
Crime Prevention Unit

Intelligence Operation

Internal Affairs Unit

School Resource Officers

= =4 4 48 -8 9
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The Chief of Police has overall command and control of Binghamton Police
Department personnel and functions as required by state laf&dditionally, the
Chief of Police:

Is the Executive Officer of the Department and is responsible to the Commissioner
of Public Safety (Mayor) for the proper administration of igdfairs andshall keep

the Commissioner of Public Safety informed of pertinent activity and events
affecting the public safety functions of the Department. Shall have management
control over all personnel, equipment and operations of the Department. Has
authority to distribute, assign and detail personnel, regardless of rank or position,
for the best interest of theDepartment. Shall formulate policies and procedures
and issue orders and/or instructions for the efficient operation of the
Department. Shall enforce the rules and regulations of the Department. The Chief
of Police has the authority to reprimand, susperad recommend dismissal, any
member found in violation of the rules and regulations subject to the provisions
of New York State Civil Service Law. Shall be responsible for the fiscal
management of the Department and Department Grant Management functions.

The Assistant Chief and Administrative Captain report directly to the Chief of
Police. Other units may report to the Chief of Police as directed. The Chief of
Police assigns appropriate responsibility for functions/units of the Administration
and Operatiors Section to the Assistant Chief. The Assistant Chief will have
command and oversight responsibilities of respective Administration and
Operations functions, as determined and directed by the Chief of Police.
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Current Operationd-unction:Oversight

Assigned
1.

2.

10.

11.

12.

15.

to the Asst. Chief:

Patrol Operations 2024 BPD COMMAND STAFF:

- I KAST 27F t 2f.A.0Sloskpk X Xikuzkid ® ©
Training

laaAadlyd / KaSToha& Ryagt A OS
SWA.T.

GFAYyT tI idNEfComSfHesSF M XX
Crisis Intervention Team GFAYT tF GNP {JohwS. Chaprnfan H X X

Police Records Unit LI FAY T t I GNP fLary B.fHan8rEksan X X
Worker's Compensation Issues QFAYT

Civilian Staff Management CLIGEAYT 1 RYX ABRAKNI Siithff2 Y X X

GFAYT [/ NAKS DavidR@Bilwedl Ly (S
Interns/Volunteers

Detective Division; (which includes Investigations Unit,

Special Investigations Unit (S.1.U.), Juvenile Unit, Warrant Control Unit,
Identification/CSU/ Property Unit).

Traffic Division, including fleet management, parking enforcement, DWI
enforcement, CrossinGuards, Auxiliarinit, and assignments as
directed by the Chief.

Crisis Negotiation Unit (CNU)

Canine Unit

Personnel Records Management
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ADMINISTRA

The Administration Section consists of an assigned Administrative Captain, who reports directly
to the Chief of Police, and whose primary responsibilitietude management and control of
administration functions, including the responsibility to conduct and supervise investigations

concerning:

1. Allegations of misconduct against the Department or any of its members.

2. Management and review of all use of force reports and supervisory preliminary
investigations of each use of force.

3. Management and control of the Department Accreditation program, including
internal auditing practices.

4. Review and approve the release of information via Freedom of Information requests.

5. Coordination of the Police Officer recruit hiring process and recruit background
investigations.

6. When directed by the Chief of Police, the Administrative Captain will be given
concurrent responsibility (with the Detective Division) to conduct an investigation
into:

- Any situation in which a citizen has been killed or injured by an officer, on or off
duty. Or any situation involving the use of deadly physical force towards another
person, by an officer on or off duty.

7. Any other task or project as directed by the Chief of Police.
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RANK STRUCTURE

The rank structure of the department is comprised of the following Civil Service
Ranks/Titles:

Police Officer

Police Sergeant

Police Lieutenant

Police Captain
Assistant Chief of Police

Chief of Police

All Ranks/Titles are appointed
based on NYS Civil Serviaav
regarding competitive class
positions. Any member of the
Rank/Title: Police Officer, Police

Sergeant, Police Lieutenant, or Police Captain may be assigned to patrol or any specialized unit
or detail within the department based on departmental needs as determined by the Chief of
Police.

Specific Patrol shift assignments are bid by seniority on an annual basis as per the Collective
Bargaining Agreement (CBA) between the city and the Binghamton Police Benevolent Association
(PBA).The number of specific patrol positions allocated on each shift and the corresponding days
off assigned will be determined by the Chief of Police.
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Organizational Structure and ResponsibilitySpecialized Units/Details:

(a) Investigations includes Detective Division, Investigations Unit, Juvenile Unit, Special
Investigations Unit, ID/CSU/Property Unit, Warrant Control Unit

(b) Administrative Captain / Internal Affairs

(c) Community Response Team (CRT)

(d) Canine Officer

(e) S.W.A.T¢ Special Weaponand Tactics

(f) Crisis Negotiation Unit (CNU)

(9) Training Division

(h) Traffic Division Including DWI Enforcement and Fleet Maintenance
(i) Crime Prevention Unit (CPU)

() Intelligence Unit

(k) Downtown Walking Detail

() Bicycle Patrol

(m)School Resource Officers (SRO)

(n) Critical Incident Stress Management Team (CISM)

The Chief of Police has the discretion to add or eliminate any specialized unit or detail.
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= PATROL DIVISION

It is often said the Patrol Di vi sThekatrol s t he
Division is the largest personnel component of the Binghamton Police Department. The

Patrol Division is the most visible and noticed police presence in the community. The

Auni formedo Police Officers are swmeimthegole patro
as primary response personnel for all calls for service; emergency or otherwise, both

criminal and non-criminal in nature. All criminal complaints and calls for police service

or action originate with the Patrol Division Officers.

The Binghamton Police Patrol Division is diwvi
Reliefs. O Each Relief is staffed with a comp
25 to 28 sworn members on each Relief including five (5) supervisors assigned to each

Relief. The assigned personnel maintain both permanently assigned shifts and set days

off which are bid on an annual basis as per the CBA. Patrol Reliefs maintain regular

and set hours of operation as follows:

Relief 1 —10:45 p.m. to 6:45 a.m.
Relief 2 — 6:45 a.m. to 2:45 p.m.
Relief 3 — 2:45 p.m. to 10:45 p.m.

The Patrol Division covers the entire City which is separated into 10 designated patrol

postsor A CAR POSTS0 as the primary Officer is as
vehicle. These defined sectors of the city are identified by post numbers; listed as 200-

209. The Department continues to utilize motorcycle, bicycle and foot patrols within

these defined posts as well as the Community Response Team in both a marked

vehicle or bicycle or unmarked vehicle and both in uniform and in plainclothes capacity

to supplement the patrol post officersé funct

The below map defines patrol post boundaries. Each assigned officer has responsibility

for patrol duties, call response and general proactive patrol of their assigned sector in
furtherance of the departmentds goatitigllyand obj
trained and assigned to the Patrol Division upon graduation from police academy. All

other details and specialized police units se
personnel and operations.
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2023 Monthly Calls for Service
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= DETECTIVE DIVISION

Investigative Personnel Staffing & Stats

Detective Division 202

The Detective Division is the investigative arm of the Department. It is the Detective Division's
responsibility to initiate and pursue investigations, apprehend criminal offenders, develop
intelligence information on criminal activity, recover stolen pedy and cultivate informants.

The Detective Division is further responsible to assist other Units of this Department, as well as
criminal justice agencies outside this Department.

The Binghamton Police Department Detective Division is comprised of five sub
divisions or units:

Investigative Unit / Detective Bureau (Investigators and Supervisors)

Juvenile Unit

Identification Unit¢ Crime SceneEvidence Property

Warrant Control Unit

Special Investigations UniBIY (In conjunction with members of the Broome County Special
Investigations Task Force)

= =4 -4 -4 -4

There are a total of seven supervisors (one captain, one lieutenant and five sergaam@sen
investigators and two nosworn support personnel assigned to the Detective Division. The
captain and lieutenant are assigned to oversee all five units. Although each unit specializes in
different areas, collectively they work together ensuring the iois®f the Detective Division is
accomplished.
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MISSION STATEMENT

The mission of the Detective Division is to support the Patrol Division
and other departmental units in the completion of criminal and non
criminal matters when a more detailed investigative and technical
expertise is called upon. The Detective Divisioil wccomplish this
mission by objectively investigating assigned matters while honoring
established legal requirements, properly documenting investigations
and presenting findings for judicial review.

DETECTIVE DIVISION
2024 ORGANIZATIONAL CHART

DETECTIVE
CAPTAIN
DETECTIVE
i' DETECTIVES | JUVENILE H IDENTIFICATION ’ WARRANTS ‘ sIU '
2 SERGEANTS 1 SERGEANT 1 SERGEANT 1 SERGEANT ‘
'8 INVESTIGATORS N )
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STIGATION PERSONNEL & ST/

The Detective Division / Investigative Detective Bureau is comprised of two Police Sergeants,
eightDetectives, andnenon-sworn support staff. Detectives hold the responsibility of following

up with investigations of both criminal and na@niminal matters. Investigations can range in
nature from a suspicious incident to serious felonies. Investigating violent crinpigrigy for

the Detective Division. Many man hours and resources are spent on solving these types of
crimes.

During the year 02024, the members of the Detective Division were assigned a twtal249
cases. During the yea024, members of the Binghamton Police Detective Division arre3#dd
persons for a total ofi91 charges asollows: 253 felony arrests220 misdemeanor arrests angd
18 violation arrests. Collectively the Detective Bureau supervisors oversaw a taté0a@cases
which includes cases assigned to Juvenile.

Detective Division Statistics

ASSIGNED CASES 2022 2023 2024
ASSIGNED CASBE&TECTIVES 1,336 1,441 1,249
ASSIGNED CASE (JUVENILE) 517 361 358
OVERALCASES SUPERVISED

(DETECTIVES & JUVENILE CAS 1,853 1,802 1,607
ARRESTS 2022 2023 2024
FELONY ARRESTS 221 251 253
MISDEMEANOR ARRESTS 137 266 220
VIOLATION ARRESTS 53 19 18
TOTAIARRESTS 411 536 491

21

BINGHAMTON POLICE DEPARTME
ANNUAL REPOR"
YEAR 202




OLICE

9

L b pScrumeiab-! ¢ L hib

It is the responsibility of the Detective Division to oversee all sex offenders who reside in the City
of Binghamton. The City of Binghamton currently B8SLevel 1, 2, 3 or pending registered sex
offenders assigned.This responsibility falls on a supervisor who spends the majority of time
monitoring and tracking assigned offenders. Duties include face to face contact with each
offender, updates and address changes. In addition, the supervisor makes home viddseas a
verification; to ensure the dénder is residing where he or she is legally registered. Fingerprint
and photographic images of offenders are kept current and submitted to the Department of
Criminal Justice Services (DCJS).

The Detective Division is assigned to serve subpoenas to individuals, which includes witnesses
and victims involved in cases that have been previously investigated and solved. The District
FdG2NySeQa hTFFAOS AaadzSa adzsaddiegiings forfCaUNty andNd y R

\

Local Courts. In2@Z (G KS S5A&GNAOG ! G042 Ny $BBpoehas HAhOS T2 N

Detective Division requesting they be served; Detectives set@8dubpoenas.

In addition, the Detective Bureau is responsible for conducting authorized records checks on
individuals. These checks are for employers or government agencies who are conducting their
own background investigations potential applicants, military recrgits, permit applicants, etc.

In 2024, the Detective Division conducted a total##4 records background checks.

Yearly Activity
ACTIVITY TOTAL

Assigned New Cases 1,249
Overall Cases Supervised (DB and Juvenil 1,607
Records Background Checks 754
Adult Subjects Arrested 321
Charges Filed 459
Felony Arrests 253
Misdemeanor Arrests 220
Violation Arrests 18
Sex Offenders Supervised 395
Subpoenas Served 163
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The Juvenile Unit is responsible for the follap investigation of juvenile involved police reports,
runaways/missing juveniles, crimes and delinquent problems involving juveniles. The Juvenile Unit is
also responsible for conducting various youth pregsaand maintaining Binghamton Police Department
contact with juveniles throughout the local school systems and area youth programs.

The Binghamton Police Juvenile Unit is comprised of two Investigators who are responsible for
criminal investigationssawell as norcriminal matters involving Binghamton youth (under 18
years of age). Periodically, these Investigators are used to investigate adult cases.

During the 202 year, the division worke@58 cases involvin@0 felony and60 misdemeanor
offenses which resulted i83 Family Court Petitions being file82 youth part cases an&6
reprimands. In addition, Juvenile Investigators clea#@imissing personsrunaway cases.

The Juvenile Division works to deter juvenile crimes, divert youth from a path of crime and
rehabilitate juveniles to become productive adults in the community. In order to bring cases to

a successful resolution, the unit works closely with parents,Scityols, Gang Prevention, Family

[ 2dzNIE GKS . NR2YS /2dzyGe ' GG2NySeqQa h¥FaAOSszE |/
Department, Broome County Child Advocacy Center and other youth and service agencies.

Juvenile Unit Statistics

ASSIGNED CASES 2022 2023 2024
TOTAIASSIGNED CASES 517 361 358
ARREST 202 2023 2024
FELONY ARRESTS 73 52 80
MISDEMEANOR ARRESTS 71 59 60
ADULT ARRESTS 27 16 23
TOTAL ARRESTS 171 127 163
OTHERCTIVITY 2022 2023 2024
REPRIMANDS 78 51 56
FAMILY COURT PETITIONS 96 85 93
CLEARED MISSING PERSON C, 74 43 49
YOUTH PART COURT CASES 40 25 52
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(Oime Scend Evidence / Property)

The Identification Unit is responsible for the
classification, maintenance, security and disposition o
all nonagency property coming into its custodiyhe ID
Unit assists other departmental units with the
identification, collection and custodial security of
evidence, as well as evidence analysis and protection ¢
the chain of custody

The Binghamton Police DepartmddentificationUnit
(Crime ScenéProperty / Evidence) is comprised of a
supervisor (Sergeant) and two Investigators. The mai
function of this unit is to process crime scenes and
manage collected property and physical evidence of the

department. This is the onfully functioningmunicipal crime scene unit in Broome County.

The members receive special training in Crime Scene Processing such as fingerprint analysis,
photographing techniques, DNA collection, evidence hiag@nd proper evidence storage.

The unit maintains a Statewide Automated Biometric Identification System (SABIS) regional
workstationwhich has access to the New York State and Federal fingerprint databases. Quality
fingerprint images that have been recovered from crime scenes can be traced through SABIS
and can result in identifying suspect who may be responsible for committing a crime.
Neighboring law enforcement agencies utilize this workstation by submitting their latent
fingerprint evidence twur unit for analysis and searching within the database. Personnel
assigned to 1.D. have utilized their expertise in examining latent fingerprints, which has solved
many cases by effecting identifications of unknown suspects.

Theldentification Unit started using digital imaging many years ago for documenting evidence

and crime scenes. The Binghamton Police Department was the first agency on the East coast to
utilize an authentication software database, which is recommended by the FBI. Tthes uni
responsible for training patrol officers in the use of assigned digital cameras and maintaining the
digital image database, which includes disseminating printed photographs and digital images by

G NA2dza YSFya (G2 GKS 5 fndinaljktiGelagehciesiaddd/satisfartion 2 T F A
of public records requests.
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| The unit maintains a laboratory that is outfitted with
state-of-the-art equipment. Investigators use this
lab to photograph, process and preserve evidence
for latent fingerprints and DNA evidence recovery
and other processing and analysis.

The unit also renders assistance to other outside
agencies. Duties performed for these agencies
entail crime scene processing, lab work and latent
fingerprint comparison.

Other duties of theldentification Unitinclude but are not limited to:

1 Fingerprinting and photographing arrestees.

1 Processing of all firearms received into
department custody.

1 Processing civilian fingerprints.

1 Conducting background checks for
other agencies.

1 Providing items for yearly countywide
auction.

1 Maintaining criminal dispositions and
seal orders.

1 Budgeting for the unit and purchasing supplies for evidence packaging.
1 Training members of the department in the proper handling and packaging of material.
1 Speaking engagements to area schools and colleges to educate the community.

1 Presenting courtroom displays for courtroom testimony.
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Identification Unit Activity

ACTIVITY 2022 2023 2024
EVIDENCE RECIEVED 8,637 9,107 | 9,945
EVIDENCE RETURNED TO OWNER 827 696 572
EVIDENCE SUBMITTED TO LAB 394 244 266
EVIDENCE RECEIVED FROM LAB 564 242 200
9+L59b/ 9 ¢! wb95 hz9w ¢h| 459 647 1,134
tlhe¢eh /5Q{ k !t[h!595 ¢ 786 764 864
PHOTO CASES DOWNLOADED TO VERIPIC 2,354 2,326 2,198
ITEMS PROCESSED IN BPD CSU LAB 155 146 189
CRIME SCENES PROCESSED 140 129 121
LATENT PRINTS SEARCHED IN SABIS 8 4 0
NIBIN ENTRIES 0 0 107
DISPOSITIONS RESEARCHED 3,284 935 2,031
AUTOPSIES ATTENDED 12 18 11
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WARRANT CONTROL UNI

The Warrant Control Unit is responsible for the coordination of the Department's
warrant service, accurately recording the status of new warrants, wariseriged,and

warrants canceled. The Warrant Control Unit is comprised of a supervisor (Sergeant),
Investigator and a nosworn member with clerical duties. The unit focuses on arresting
individuals that are fugitives from justice or have active Bench or ArrestaWa issued

by a Judge ordering their arrest. Both members are part of the United States Marshals
Service; New York / New Jersey Regional Fugitive Task Force. This task force is made up
of officers from Federal, State and Local law enforcement agenhgswork together

in locating and capturing wanted persons.

Warrant Control Unit Statistics

WARRANT TYPE & WARRANT ACTION 202 | 2023 | 2024

FELONY WRRANT ARRESTS 230 291 | 318
MISDEMEANOR WARRANT ARRESTS 354 542 | 765
VIOLATION WARRANT ARRESTS 86 73 76
TOTAL WARRANT ARRESTS 670 906 | 1,159
WARRANT PROCESSED BY WARRANT UNIT 560 494 | 564

COURT SURRENDERS AS A RESULT OF ACTION BY WARK 135 166 | 363

TOTAL WARRANTS CLEARED 1,365 | 1,566 | 2,086

WARRANTS RECEIVED AND PROCESSED 1,168 | 1,168 | 1,438

WARRANT UNIT ARRESTS MADE OUTSIDE CITY OF BINGH 106 173 | 218

FUGITIVES FROM JUSTICE 39 29 21

WARRANT ARRESTS FOR OTHER AGENCIES 166 258 | 301
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SPECIAL INVESTIGATIONS UN

The Special Investigations U8IU)is responsible for the investigation and suppression of all
illegal narcotic activity ranging from street level operations up to and including major narcotic
conspiracy efforts. The Binghamton Pol&ieiis comprised of one sergeant and six investigators.

It is also the responsibility of this Unit to enforce all vice activity including but not limited to,
gambling, prostitution, and ABC violations. The Binghamton P8lldes part of an area Task

Force; the Broome County Special Investigations Task Force (BCSIUTF), which is comprised of
municipal and county police agencies. An annual report is completed and published separately
by the Task Force.

The Broome County Special Investigations Unit Task Force is gumsidlictional task force
primarily committed to the suppression of illegal and illicit drugs within Broome County. The
Task Force actively pursues those individuals or groups who mamgadistribute or sell illegal
drugs within the jurisdictional boundaries of Broome County. In addition, the Task Force focuses
on enforcing laws related to illegal firearms, prostitution / ¢ede, and Alcoholic Beverage
Control Laws of the State dbfew York. The Task Force also conducts special operations including,
but not limited to, homicides, extortion, robbery, larcenies, weapons possession and
counterfeiting cases.

'd @SFNRaE SYyR (KS ydzYoSNJ 2F /[ Adeé 2F . AYy3IKF Y
authorized at seven positions (one Sergeant and six Investigators). Overall Task Force staffing
has fluctuated based on need and availability of the specific agentgipating.

The Broome County Special Investigations Unit Task Force is comprised of sworn law
SYF2NOSYSyild 2FFAOSNE FNRY (G(KS . NR2YS [ 2dz/ie
Departmentand theVillage of Johnson City Police Departmeifibtal staffing of theSIU Task
Forceranges from 1415 sworn officers. Since inception; this collaborative effort has proven to

be a successful and productive venture with other area law enforcement agencies, all working
towards a common goal for the betterment of the greaRinghamton area.
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Summary of Task Force Activity

INVESTIGATION TYPE 2022 2023 2024
New Investigations 127 237 248
SeachWarrants (includes body, gun & vehicle 173 343 321
Confidential Informant Operations 123 122 125
Under Cover Operations 21 7 7
Recovered Firearms 35 68 95
Recovered Currency $40,110.00f $111,16000 | $276,470.36

2024 SIU Arrest Breakdown

Crime Description

Felony Narcotics Possession 491
Felony Narcotics Sale 5
Misdemeanor Narcotics Possession 220
Criminally Using Drug Paraphernalia 285
Felony Weapons Possession 149
Misdemeanor Weapons Possession 23
Endangering the Welfare of a Child 9
Tampering with Physical Evidence 22
Obstructing Governmental Administration 25
Resisting Arrest 14
False Personation 4
All Other 70
Warrant Related (Arrest/Bench/Parole/Probation) 100
TOTAL 1,417
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THE'COMMUNITY RESPONSE TE/

The Binghamton Police Community Response T&R7 is compriseaf five Police Officers and

one Police Sergeant. The premise of the unit is to do as much as possible to help the quality of
fAFS Ay 2dzNJ OAGeZ GKNRdAZAK LINBFOGAGS g SyT2N]
in an area together with the residents teclaim it as a safe, clean, productive place to live and
raise a family. This team is based on a sefidcased approach which encourages active citizen
participation. This approaanablesesidents policing efforts to grow and progress from reactive

to proactive to coactive. With the police and the community working together, these
collaborative partnerships have jointly identified, prioritized and successfully solved problems.
CRT utilizes officers in uniform and officers operating in plain cloffies.unit also utilizes
marked police cars as well as unmarked caie area of the city in which CRT works is
determined by need.

/ weQa /2YYdzyAde t2ft A0Ay3 aSUK2RAaY
TheCRTunit fields a steady amountdf direct telephone complaints from the citizens of
the city to the CRT Office. In response to each of these complaints, CRT officers attempt
to contact each complainant personally in order to meet them fcéace, hear their
concern, learn the issu@ idetail, formulate a strategy together to combat the problem,
and to assure them that their complaint is significant and being addressed. Additionally,
complainants often get to meet CRT Officers faéace, and are given cellular telephone
numbers of RT officers, so that the complainant can speak to a CRT member immediately
as the crime or problem is occurring. This type of community policing has proven to be a
valuable tool in building community trust and partnership, and often leads to arrests of
offenders, as well as repeat tips from callers.

Participation in Neighborhood Watch / Community Meetings:

The CRT Sergeant actively communicates with various coordinators of local Neighborhood
Watch and action groups. The coordinators of such groups provide valuable information
on the current problems within the neighborhood they represent. Communication with
these coordinators is twavay, as the CRT Sergeant provides updates on progress the
police department has made. Neighborhood coordinators keep the tips and complaints
coming in, while bringing back information to their concerned residents.

Local Businesses:

The CRT Unit reaches out to several local businesses that have a history of problems in
and around their location. This initiative establishes a line of communication with the
business community to effectively identify and address their concerns. Th8&gdant
corresponds via emails, and gives out business cards, along with a cellular telephone
number in order for the store owners to have means to get assistance with problems in
and around the store.
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Monitoring City Cameras:

The CRT unibhas access to the city public safety street camera systems. By simply
monitoring street activities, CRT members have made numerous arrests, including
narcotics possession and prostitution, by watching incidents unfold on the monitors in
real time and direting resources in an efficient and effective manner.

Special Assignments:

The CRT Unit is deployed where needed based on community issues, events and data
driven policing. Some specific instanceglude patrolling the disturbances at
CAYIAKEYG2Y TAIK {OK22f3X . AYy3AKIYI2Yy ! YADSNE
patrols, Binghamton University @ffampus College watk NP2 dzy R4 X LJ G NBf 2V
Parade Day, westide burglary patrol, wesdide robbey patrol, robbery sting detalil,

assisting Detectives in searching for various suspects, patrolling the downtown parking
rampsfor larceny suspects and any other identified need for focused police effort.

Collaboration withSI1U/ Broome County Task Force:

The CRT Unit works side by side with the 8ath units meet regularly to discuss current

and future investigations and cases. SIU will often lend their investigators to assist CRT
officers with interviews ofirrestees andassiséd with narcotics cases. Conversely, CRT

lends its officers to SIU to assist with search warrants, surveillances, traffic stops,
ARSY(GAFeAYy3d adzallSO0GAaX FYR FLILINBKSYRAY3 G N
arrests as a starting point to developrdidential informants.

Collaboration with Detective Bureau:

The CRT Unit assists the Binghamton Police Detective Bureau when requested. The
Detective Bureau will often request help in serving subpoenas, conducting surveillances
of a target location, and/or locating and apprehending wanted suspects.

COMMUNITY RESPONSE ARRESTS 2022 | 20203| 2024
FELONY ARRESTS
MISDEMEANOR ARRESTS
VIOLATION ARRESTS
TOTAL ARRESTS
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The Traffic Division is comprised of one police
sergeant and one police officer, two parking
enforcement officers and one vehicle
mechanic. The main objectives and the
specific functions, duties and areas of
responsibility are as follows:

1. To enforce traffic laws and parking
ordinances in the City of
Binghamton.

2. To coordinate with DPW and the
sign department to maintain proper
street signage throughout the city.

3. To order, maintain, and service all
vehicles assigned to the Binghamton
Police Department.

4. To maintain the City dBinghamtonmpound yard.
5. To coordinate the services of the three major towing companies operating in the city.

6. To assist community organizations with special events conducted in the city consisting of
benefit runs/walks, races, and parades.

7. To maintain a Binghamton Auxiliary Police unit to assist with vehicle and pedestrian traffic
during these special events.

8. To coordinate school crossing guards in the City of Binghamton.

9. To post and maintain parking meters / kiosk system in the City of Binghamton.

ANIMAL CONTROL OFFICER

1 The Binghamton Police Department Traffic Division is responsibteddknimal Control
Officer. In 2024 the Animal Control Officer handled 986 anmelated calls.
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CROSSING GUARD PROGRAM

1 The Binghamton Police Department Traffic Division is responsible for hiring crossing
guards and coordinating school crossings in the City. There are currently 36 designated
school crossings in the City of Binghamton. The Traffic Division currentBfleasssing
guards. All crossing guards are supplied with a reflective vest and a handheld stop sign.
These crossing guards are required to ensure the safety of school children crossing busy
city streets to and from school daily.

AUXILIARY POLICE PROGRAM

1 There arecurrently 2 membersof the Binghamton Police Auxiliary. These are-saorn
Auxiliary Officers with no police powers or law enforcement authority. These individuals
are responsible to assist Police Officers with vehicle and pedestrian traffic when needed.
The Auxiliary aremainly used to assist with benefit runs/walks, and parades held by
community organizations in the City of Binghamton. Their function is to ensure the safety
of all participants and spectators at these
events.

CITY IMPOUND YARD OPERATIONS

1 The Traffic Division operates and
maintains the city impound lot.

PARKING ENFORCEMENT OPERATION

1 The Traffic Division is responsible for parking
and traffic related matters in the city, it also operates and maintains the city parking
kiosks. The Traffic Division issued 6,85drking tickets in 2024.
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SPECIAL EVENT MANAGEMENT

1 The Binghamton Police Traffic Division works with community organization to assist with
events such as parades and benefit runs/ walks that take place in the city. These events

often require street closures and the need for Police personnel to ensureysafeall
participants and spectators.

FLEET MANAGEMENT

1 The Binghamton Police Department currently B@sehicles in the fleet. These vehicles
need to be maintained and serviced on a regular basis to ensure they are functioning

properly. It is the responsibility of the Traffic Division to ensure fleet management and
vehicle service duties are performed.

OTHER TRAFFIC FUNCTIONS

1 The Binghamton Police Traffic Division collaborates with the Traffic Board to address
traffic issues and related matters.
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The Police Records Bureau is responsible for establishing and maintaining a dataf biise

documented police activities, reports, crime stats and related police records.

This is

accomplished through electronic means as well as traditional paper documents. The Records
Division is responsible for processing reports, documents and ddtehwncludes merging,
reading, coding/categorizing, inputting and/or scanning data into the computer records
management system, and filing reports. Crime statistics in the form of tables, charts, graphs,

maps and comparison data is presented as follows:

PART ONE CRIMES REPORTED BY YEAR

Offense 202 2023 2024
Homicide 2 4 4
Forcible Rape 28 22 31
Robbery 50 53 35
Aggravated Assault 256 237 201
Burglary 309 256 208
Larceny 1,335 1330 1311
Motor Vehicle Theft 110 74 96
TOTAL 2,090 1,976 1,885
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2024 PART ONE CRIMEEEARED BY ADULT ARREST

% FBI/UCR .
Offense Total Reported| Total Cleared Offenses /o Bzgzgleared
Cleared 2019

Homicide 4 2 61.4% 50%
Forcible Rape 31 9 32.9% 2%
Robbery 35 24 30.5% 69%

* | Aggravated Assault 201 153 52.3% 76%
Burglary 208 73 14.1% 35%
Larceny 1311 372 18.4% 28%

** | Motor Vehicle Theft 96 14 13.8% 15%

*Menacing and attempted homicide counted under aggravated assault

**|ncludes unauthorized use of a motor vehicle

Note: FIB/UCR024 data is not available. 2019 data used for comparison.
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PART | CRIMES

AGGRAVATED ASSAULT

3 Year Comparison of Agg. Assault by Month

Jun Jul.

¥ 2022 ~ 2023 w2024

ROBBERY

3 Year Comparison of Robbery by Month

3 B
) )' '

Jun Jul Aug. Sep.

* 2022 *2023 w2024
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RAPE

3 Year Comparison of Rape by by Month

.’ii ' '

Jun

¥ 2022 *2023 w®2024
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PART | CRIMES

BURGLARY

3 Year Comparison of Burglary by Month

Jun. Jul

* 2022 ~2023 w2024

LARCENY

3 Year Comparison of Larceny by Month

153

136 BF 139138

1301*] - 128
4126 2
121124 171
116 wr
' 110110' ' '

Jun. Jul.

* 2022 ~ 2023 w2024
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LARCENY FROM MOTOR VEHICLE

3 Year Comparison of Larceny from MV by Month

Jul,

* 2022 ~2023 w2024

MOTOR VEHICLE THEFT

3 Year Comparison of Motor Vehicle Theft by Month

Oct Nov. Dec

* 2022 *2023 w2024
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3 Year Comparison of Gun Activity* by Month

7 7

6 6 6 >
5 5 5
4 4 4 4 e
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¥2022 - 2023 ®2024

*Note: Gun Activity numbers include both
“Shootings” and Confirmed Shots Fired
combined.

2024 Gun Activity* by Car Posts

8200
/
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B203

B206

11%
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Gun Activity
® CONFIRMED (35)
® SHOOTING (11)

GIVE Zones
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E=J):\VE Zone 3
January 1st to December 31st. 2024
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%q‘ Shooting Incidents - 10
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January 1st to December 31st. 2024
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2024 K-9 PROGRAM ACTIVITY

Total Deployments 171
Narcotics Searches 90
Drug Finds 27
US Currency $9,100
Firearms/Magazines 4
Explosive/Gun Searches 26
K-9 Tracks 25
Article Search 11
Building Search 13
Criminal Apprehension 7
Persons Charged 42
Felony 71
Misdemeanors 30
Training Hours 1,291
Public Demonstrations 10
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1 Crowd control
management / major
events

The sUAS may be operated by a member of the Binghamton Police who has been
designated by the Chief of Police or his designee to operate the SUAS. This member
must hold an FAA Part 107 Certification and be trained in the SUAS operations. The
SUAS was depyedseveraltimes in2023 specifically for major evessuch asParade

Day, LUMA Porch Fest and other operational taskhe purpose of tasedeploymens
wasto enhance public safety.
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Drone Activations

2022 2023 2024
10 14 34
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The Binghamton Police Department Training Division continued to provide a high standard of
training opportunities for all members of the department through the annu&bénvice

Training as well as sending numerous officers to outside specialized tramambers of this
department attended many specialized training schosésninarsor webinars in 202.

Annual InService Training / Police Instruction

In the first quarterof 2024, the annual IrService Training is held for all members of the
Binghamtonand Johnson City Police Departments combined. The BPD Training Division offers a
40 hour /five-day training block This training block is repeated over the courseexen

weeks, virtually doubling the NYS requirement. A large percentage of training is provided by
Binghamton Police Department DCJS Certified Instructors for both the anrBahlite as well

as the Regional Basic Police Academy instructMMe also collaborate with other experts in

related fields and service agencies throughout theaar

The annual liBervice curriculum is a combination of yearly mandated training, topws,and
specific courses of instruction in current policing topics, mogeatticesand tactics. Various
forms of instruction are delivered in the form of a combinatadrtlassroom lectures, hands on
training and through practical aeality-basedtraining (RBT) exercises, role playing scenarios
and simulations.

Annual Firearms Qualification

TKS 5SLI NLYSYGQa Fyydzrf FANBEFNMArahgezl £ A FAOI
every Binghamton Police Officer was qualified with their respective service weapon.

The BPD Indoor Firearms Range was also utilized during the anrtbahee Training,

aswell as to host outside agencies, US Probation and Broome County Security Division.

New Recruits

In 2024, the Binghamton Police Department hired nescruit officers who attended

and graduated from the Zone 6 Basic Police Academy held at the Broome County Law
Enforcement Academy. The Academy consists of seven months of intense physical and
mental training. The recruits successfully completed and graduated from the Basic
Academy in the fall and were assigned to patrol for the remainder of the calendar year.
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Weapon Test Fires
Weapons (rifles, shotguns, and handguns) that have been seized as evidence,

confiscated or found that need to be test fired for tracking / prosecution purposes
are fired by the Training Division.

Specialized Units
The Binghamton PoliceXUnit, Crisis Negotiations Unit and the Binghamton
Metro SWAT team (joint SWAT team consisting Officers from: City of Binghamton

PD, Village of Johnson City PD, and Town of Vestal PD) all conduct regular
trainings.

TRAINING HOURS SUMMARY

Specialized Courses ggs g(;lsjrc;fe Total Hrs
RBT Instructor Course 2 40 80
Police Tracking K9 Course 1 40 40
Drone Training 4 8 32
Police Supervision Course 5 120 600
L.EDisabilityTrain the Trainer 16 1 16
ATF Ghost Gun training 3 4 12
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Instructor Development course 5 80 400
Admin Officer Course 1 480 480
Property/Evidence room management 1 16 16
O.C. Instructor Course 1 16 16
Child Forensic Interviewing 2 40 80
Taser 10 Instructor 10 16 160
Ar-15 Armorer Course 6 16 96
Bolt Action RifléArmorer 2 8 16
ShotgunArmorerCourse 6 16 96
Advanced Bloodstain Pattern Analysis 1 40 40
Missing person Investigation Workshop 2 16 32
Ny Explosive Detection K9 Handl€enference 2 16 32
Tactical Tearheadershig-orum 2 24 48
L.E. Active Diffusion Strategies 1 24 24
CSI & Forensic Investigations 1 40 40
Faro Workshop 1 24 24
Human Trafficking in Narcotic investigations 7 8 56
Cellular Telephone mapping 1 2 2
FTO Course 10 40 400
Advanced Investigative Techniques 2 24 48
NYTOA 15 24 360
EMT Certification Class 1 136 136
FBI Hostage/Crisis Negotiator 1 40 40
Search & Seizure Training 7 8 56
Radar/Lidar Instructor 1 8 8
Firearms- Reed Dotransition 109 16 1744
LETDANYS Spring Conference 1 24 24
Basic Latent Print Comparison 1 40 40
Shooting Reconstruction 1 40 40
Physical Surveillance for Counter Narcotic Missions 2 40 80
Narcotics Trainin@onference 6 32 192
ASP Instructor 4 24 96
Roadside Interdiction Best Practices 5 8 40
Human Perception vs digital video 1 8 8
IAAI Arson Seminar 1 20 20
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Crimes Against Children 2 40 80
Taser 10 User 94 8 752
IPTM Crash Management Course 1 80 80
Pepperball instructor/Armorer 4 16 64
Intro Human Factors Use of Force Investigations 1 6 6

NYS Chiefs AssGonference 3 16 48
Firearms Instructors Course 1 80 80
NYS Public Safety UAS Summit 1 16 16
Recruiting For Law Enforcement 1 12 12
Crimes Against Childre@onference 2 40 80
Basic SRO Course 1 40 40
Rape is Rape Bill training 1 15 15
SociaMedia: From Intel to Evidence 1 2 2

Civilian Response to active shooter events instructor 1 4 4

Narcotic Relatedrinanciatraining 4 24 96
Guardian Leadership Development Course 1 40 40
DHSES Officer Wellness 3 5 15
DCJS Symposium 11 24 264
Background Investigations for police applicants 1 12 12
NYSP Homicide Seminar 2 40 80
Terry Stops anéat downs 1 1 1

Excelsior challenge 2 40 80
NYS KA f RANdBoECoaference 2 16 32
Property Room Management 1 16 16
DeEscalation Training 2 16 32
Releasing and Redacting Records 1 4 4

ICAT Training 2 13 26
Interview Techniques 3 16 48
D.V. Lethality Assessment Program 2 4 8

IACP 10 24 240
Force Science Methods of teaching 1 40 40
Domestic Violence Instructor 3 16 48
EFC Level 1 Instructor (Defensive Tactics) 2 40 80
Child Safety Summit 3 16 48
RBT Instructor Course 4 40 160
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Roadside Interdiction Best Practices 3 8 24
Search Incident to Arrest 1 1 1
Fire/Arson Investigation 1 24 24
DWI SFSIhstructor refresher 1 4 4
Recognizing cannabis impaired driver 2 8 16
Accreditation Program Training 1 16 16
Use of Force Updates 3 16 48
Fall Firearms 120 1 120
DLG Use of Force Summit 9 24 216
Instructor Development course 2 80 160
Snapchat LE Summit 6 2 12
Mandated Reporting Webinar 1 1 1
Hate Crimes$nvestigation Seminar 2 8 16
DWI & SFST Instructor Course 1 32 32
Spring In Service 109 40 4360
0
Total Hours 13455.5
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The Binghamton Police Department operates a Crime Prevention Unit. The CPU strongly
encourages Police and Community partnerships and actively supports Neighborhood Watch
Groups. The department realizes that crime is a problem that affects all segmentssuiciety

and is a concern of everyone. The Binghamton Police Department will make every attempt to
involve the community in generating mutual understanding and cooperation between the
residents and Police Department of Binghamton. Involving the camitgywill enhance both

police andNB & A Rriowlédge®f the nature and extent of the crime problem in the cifhe

police and community members working together against crime will be a major step in crime
deterrence. Neighborhood Watch is one of the most effective and least costly ways to prevent
crime and reduce fear. Neighborhood Watch fights the isolation thisne both creates and

feeds upon. It forges bonds among area residents, helps reduce burglaries and robberies, and
improves relations beteen police and the communities they serv8imply put neighborhood

gl GOKS& | NB daySA3IKO2ThéE BinghauhtadA Bolite DeSaktrdektoGRiNe ¢ ®
Prevention Unit will assist in establishing Neighborhood Watch groups

As 0f2024, there arefive sworn members assigned to the Binghamton Police Crime Prevention
Unit: 1 Police Lieutenant] Crime Prevention Unit Officer ar@iSchool Resource Officers. The
Crime Prevention Unit is responsible for the following programents,and functions:

Grants

i Grant Researching

9 Grant Applications

9 Grant Financial Accounting
9 Grant Progress Reports

The Binghamton Police Crime Prevention Unit is responsible for many police igdmisng

the Gun Involved Violence Elimination (GIVE) grant, Homeland Security, Justice Assistance
Grants, COPS grants and several BYRNE legislative grants. These grants bring hundreds of
thousands of dollars to the Binghamton Police Department and to the CBinghamton for
programs.equipment,and many communitypased policing initiatives.

The CPU and the Community Response Team (CRT) work together to address neighborhood
concerns.They collaborate with other city departments to enhance neighborhoods, support
local businesses, improve tieisinessenvironment, and ensure the safety of residents and
visitors.

56
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National Night Out, Designed to:

Heighten crime and drug prevention awareness.
Generate support for and participate in local anticrime programs.
Strengthen neighborhood spirit and policemmunity partnerships.

Send a message to criminals letting them know that neighborhaoels
organized and are fighting back.

)l
)l
)l
)l

BeHA )

The Binghamton Police Department participates with several neighborhood groups on National
Night Out. Events and entertainment are held at several Binghamton City parks and locations.
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SAFETY PRESENTATIONS

Safety presentations or any presentations relating to matters of the Binghamton Police
Department are conducted upon request. 2024, the Crime Prevention Unit continued creating

several new presentations regarding personal and public safety, which were conducted
throughout2024. The crime prevention unit conducts presentations on personal safety, senior
scams, crime prevention, and many other topics to any group requesting services.

The Binghamton Police Department began installing closed circuicisafetycameras in 2006.

By utilizing numerous New York State funding sources, the C.C. Camera project was initiated as
part of an overall strategy to reduce violent crime in targeted areas. The location of the cameras
was determined by intelligence and crimeadysis. As of 23, the Crime Prevention Unit
currently maintains ovetwenty-six public safety cameras located throughout the cityThe
demand to retrieve video from these cameras has greatly increased, and these videos have now
become a vital piece adfvidence in manygases. Public safety cameras play a crucial role in
enhancing safetyand have become a valuable resource to improve safety and fight crime.

SCHOOL RESOURCE OFFICERS

There are currently three School Resource Officers assigned to the Binghamton City School
District. One officer has been assigned to the Binghamton High School campus for many years.
Since 2014, an officer has been assigned to both East and West Niclibels as well. These
officers work closely with school officials in various programs. When school is not in session, the
officers are assigned to the Patrol Division. The School Resource Officer program is funded by
the Binghamton City School District

CRIME REDUCTION / PREVENTION STRATEGIES

The Binghamton Police Department engages in a collaborative approach tdrilata, focused
crime reduction. The department works within its own local law enforcement framework to
analyze timely and accurate crime data, to gather and share field gaetle, and to employ
effective strategies in an effort to develop long term, sustained crime reduction. This
intelligenceled policing is coupled with a community policing strategy which encourages
community involvement. The Binghamton Police Departnigag implemented strategies to
reduce shootings, homicides and gun related violent crime by effectively implementing the
followingmultiple evidencebased practices
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identified and selected. The datanalysisand
intelligence that the Southern Tier Crime Analysis
Center produces will give usformation to better
respond to any discovered series or important
relationships between incidents and people. The Binghamton Police will continue efforts to
SYKIyOS (KS LIKeaAOlf LINSASYyOS 2catids Uif@ied 2 FFA O
Police Officers in marked police cars will serve as a crime prevention, crime deterrent and
intelligence gathering initiative.

Data Driven and Evidence Based Policing Effettsl 2 0 { LI2 1¢ t 2f A OA Y

The Binghamton Police develop targetéd 2 { I§catidns.£The criteria used to develop these

Gl 24 {LRdG¢eg t20FGA2ya INBE RSGISNY¥AYSR FTNRBY | @I
use Geographic Information System (GIS) mapping to chart the location of all cases involving a
firearm. Analysief all firearm datas usedto determine geographic boundaries. Analysts look

for any emerging issues by closely examining all reports of homicide, shootings, shots fired and

any firearm related calls. Infmation will beaddressedNB 3 NRAy 3 | OGA JS & RN
information provided by the Special Investigation Unit and Community Response Team. In

F OO0O2NRIyOS gAlGK O2yiAydz f RE G FylFrf@aArax drF N
geographic boundaries will be moved asessary.

Saturation & Directed Patrols

A w4 oA
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intelligenceindicatean increased probability of gun violence. BPD will use marked paticals

to enhance that physical presence and to serve as a crime prevention and crime deterrent
initiative. The saturation and directed patrols lead to discouraging individuals from carrying
firearms and committing more serious crimes.
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Crime Prevention Through Environmental Desig€@PTED
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committed to a CPTED strategy involving a madgncy team to use a mulisciplinary

approach to address safety related issues and deter criminal behavior through environmental
design.CPTED attempts to reduce or eliminate those opportunities by using elements of the
environment to:

1 Gontrol access
1 Provide opportunities to see and kseen
1 Define ownership and encourage the maintenance of the propamya

The Binghamton Police Department developed a CPTED team with the interest of stakeholders
in mind. The CPTED team continues to meet and work together as a team on a regular basis.
CPTED meetings occur on the last Tuesday of each month. The team discobsa®giic
locations and collaborates on ways to alleviate the problem. The team has now expanded and
consists of the following:

10Members of the BPD

2 Members from Binghamton Code Enforcement

1 Member fromBinghamton Fire Department

1 Member fromthe City of Binghamton Zoning Office

1MemberF N2Y (GKS . NR2YS /2dzyieé {KSNAFFTQA hT
1 Analyst from Broome County GIS Dept.

1 Senior Crime Analyst

1 National Guard Analyst

2MSYOSNB TFTNBY (GKS alé2NnRa 2FFAOS

1 Member from Corporation Council

= =4 4 -8 -8 -4 -5 _9_°5_2

The Binghamton Police Department membership in partnership with DCJS developed a virtual training
webinar on CPTED issues and practices which was attended virtually by hundreds of law enforcement and
government leaders statewide.
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USE OF FORGES

Application ¢ Investigation¢ Reporting

The use of force by sworn members of the Binghamton Police Department is a matter of critical
concern, both to the public and to the law enforcement communiBfficers are involved on a

daily basis in numerous and varied interactions and, when warranted, may use reasonable force
in carrying out their duties Officers must have an understanding of, and true appreciation for,
their authority and limitations.This is especially true with respect to overcoming resistance while
engaged in the performance ¢tdw enforcement duties.The Binghamton Police Department
recognizes and respects the value of all human life and dignity without prejudice to anyone.
Vesting officers with the authority to use reasonable force and to protect the public welfare
requires monitoring, evaluation, ana careful balancing of all interests.

Force Defined; The application of physical techniques or tactics, chemical agents,
or weapons, including pointing a firearm at a person, to another person. Itisnot a
use of force when a person allows him / herself to be searched, escorted,
handcuffed, or restrained

Officers shall use only that amount of force that is objectively reasonable and appears necessary
given the facts and circumstances perceived by the officer at the time of the event to accomplish

a legitimate law enforcement purpose. Officers' use of fornast conform to standards
established in New York State law (NYS Penal Law Article 35) and the United States Constitution
and subsequent U.S. Supreme Court decisions regarding application of force; most notably
Graham v Connor and Tennessee v Garner.

The reasonableness of force will be judged from the perspective of a reasonable officer on the
scene at the time of the incident. Any evaluation of reasonableness must allow for the fact that
officers are often forced to make spbecond decisions abouth¢ amount of force that
reasonably appears necessary in a particular situation, with limited information and in
circumstances that are tense, uncertain and rapidly evolving.
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Given that no policy can realistically predict every possible situation an officer might encounter,
officers are entrusted to use walkasoned discretion in determining the appropriate use of force

in each incident. Officers shall -@scalate the physicalse of force at the earliest possible
moment. Officers shall descalate physical force immediately as resistance decreases. Officers
shall use disengagement, area containment, surveillance, waiting out a subject, summoning
reinforcements and/or callingn specializedinits, whenpossiblejn order to reduce the need for
physical force and increase officer and civilian safety. It is also recognized that circumstances may
arise in which officers reasonably believe that it would be impractical or ineffective to use any of
the tools, weapons iomethods provided by this department.

Officers may find it more effective or reasonable to improvise their response to rapidly unfolding
conditions that they are confronting. In such circumstances, the use of any improvised device or
method must nonetheless be objectively reasonable and atlinnly to the degree that
reasonably appears necessary to accomplish a legitimate law enforcement purpose.

While the ultimate objective of every law enforcement encounter is to avoid or minimize injury,
Y2UKAY3 Ay (GKS . Ay3aAKFYG2y t2f A0S 5SLI NIYSYyi(dQa
to possible physical injury before applying reasonable force.

Prior to using force and when feasible, officers should identify him/herself as a police officer and
issue verbal commands and or warnings. When feasible, officers should allow a subject an
opportunity to comply with verbal commands. A verbal warning isrequired in circumstances
where an officer has to make a spdiecond decision, or if the warning would place the safety of
the officer or others in jeopardy.

Force is reality of policing, one in which is approached with great care, consideration and training
by the membership of the Binghamton Police Department. The Department maintains a strong
force policy and a very progressive and detailed internal fareestigative and reporting process

/ requirements. As a matter of both policy and internal departmental culture; force is not applied
or viewed by members in capricious or arbitrary terms or circumstances but that of a very serious
function and responsibty of those involved, with professional and personal ramifications.
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2024 Use of Force Statistical Data:
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2024 Force used YTDTOTAL 2024 ARRESTUSE OF FORCE RATIO
379applications FORCE USE| FORCE USE| TOTAL ARRES
169incidents MONTH | (# ARRESTS (# PERSONS
(Multiple officers used force il January 9 19 255
many incidents) February 11 22 203
March 21 33 223
Force used YTERelief YTD fﬂg’y" ié i% 232
(applications) June 14 29 255
Level 1 323 July 21 32 299
Level 2 5 August 15 22 264
Level 3 0 September 20 30 288
Total 379 October 33 50 262
November 40 59 291
Force used YTBRelief 1 December 16 24 241
(applications) Totals 234 368 3,140
Level 1 128 ARREST / USE OF FORCE RATHEX%
Level 2 19 Up 2.08%from 2023
Level 3 0
Total 147 Level 1 - Definition

Force used YTERelief 2

(applications)

Level 1 70 _ _ _ _ _
Level 2 17 3. An impact weapon is bran.d|s.hed, including, but
L 13 0 not limited to a baton or billy;

eve
Total 87 4. A Conducted Energy Device is brandished,

Force used YTBHRelief 3

(applications)

Level 1 125 grab, pressure to mastoid or jaw line, and
Level 2 20 shoulder muscle grab);

0
Level 3 6. An on-duty firearm discharge to dispatch an
Total 145 injured animal; or

1. A firearm is brandished, or intentionally pointed
in the direction of another person;

2. A chemical agent is displayed including OC
spray, or tear gas;

including but not limited to an electronic stun
gun, a noise/flash diversionary device, or long
range acoustic device.

5. A weaponless defense technique is applied to a
vulnerable area, excluding strikes (e.g. hair

7. A weaponless defense technique control hold is
applied (e.g. elbow escort, twist lock, arm bar,
bent wrist, pressure point hold).

63
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Level 21 Definition
1. Chemical agent is applied to a person which
includes OC spray, or tear gas;

2. The use of a Conducted Energy Device
(CED) involving any of the following
circumstances:

(@) When one or more probes impacts or
penetrates the sub
skin;

(b) When the drive stun arc touches the
subjectdés clothing

(c) ACED is fired at a person, but
misses.

3. Use of any impact weapon, including specialty
impact munitions, or any other instrument on a
person, including an attempt to strike another
person but no contact is made, regardless of
injury;

4. The impact weapon is used for a non-striking
purpose (e.g. prying limbs, moving or
controlling a person);

5. Uses or deploys a noise/flash diversionary
device, or long range acoustic device;

6. A weaponless defense technique, other than
control holds, but excluding strikes to the head
(e.g. hand/palm/elbow strikes, kicks, leg sweeps
and takedowns);

7. An on-duty firearm discharge at an animal other
than to dispatch an injured animal (e.g.
aggressive attacking dog);

8. A police canine is released, regardless of
whether a bite occurs or not;

9. BOLAWRAP deployment;
10. Any use of force resulting in an injury,

regardless of whether immediate medical
attention is requested or needed.

Level 3 - Definition

1. Any use of force resulting in death or
serious physical injury;

2. Any critical firearm discharge regardless of
injury;

3. Any force which creates serious bodily

injury or death (serious bodily injury
involves a substantial risk of death,
unconsciousness, protracted and obvious
disfigurement, or protracted loss or
impairment of the function of a bodily
member, organ or mental faculty;

4. Any impact weapon strike to the head;

5. Any neck restraint, choke hold, or carotid

control hold that applies pressure to the
throat or windpipe in a manner that may
hinder breathing or reduce the intake of air.
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Use of Forcé\pplied,By Age and Race

AGE WHITE BLACK OTHER | UNKNOWN TOTALS
Ages 010 0 0 0 0 0
Ages 1120 14 42 0 0 56
Ages 2130 31 67 1 0 99
Ages 3140 58 42 3 0 103
Ages 4150 33 36 1 0 70
Ages 5160 22 8 0 0 30
Ages 6170 0 0 0 0 0
Unknown 8 12 1 1 22
TOTALS 166 207 6 1 380

Of the33 people who were 20 years of age and undzg8were Juveniles under the age of 18 and
14 of the Juveniles were under the age of 16.

2024 Use of Force
by Age / Race
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Use of Force by Car Post

RELIEF 1 RELIEF 2| RELIEF 3
2023Z0ONES (11PM7AM) | (TAM-3PM) | (3PM-1PM) | TOTALS
Post 200 5 4 6 15
Post 201 3 5 8 16
Post 202 4 3 10 17
Post 203 3 5 15 23
Post 204 3 4 10 17
Post 205 3 3 9 15
Post 206 6 7 14 27
Post 207 / 208 21 7 21 49
Post 209 4 2 6 12
HQ 5 4 4 13
Outsideof City 0 6 2 8
TOTAL 57 50 105 212

2024 Use of Force (persons)
by Post & Relief
21 21
i i i ol s I|| i
il s I -I I I| l.I Ill oz
P a}”& & 4\ K &
€ € Q° € Q° ° Qoéqp ° \be\ 53
&

mRelief 1 (11PM-7AM) m Relief 2 (7AM-3PM) m Relief 3 (3PM-11PM)
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2024 Monthly Comparison
Force Use to Arrests
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T — - 264 262
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e FORCE USED (# Persongy=—# ARREST

59 Subjects were reported to be under thefluence of Alcohol and/or Drugéwith another42 UTBD
39 Subjects/Incidents werbental Health Related
52 Subjectsreported Injury (range from complaint of pain to contusions and cuts)

18 Officersreported Injury (range from complaint of pain to contusions and cuts)
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31 YEARS OF ACCRA T ION
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Accreditation is a progressive and contemporary way of helping police agencies evaluate and improve
their overall operations and performance. It provides formal recognition that an organization meets or
exceeds general expectations of quality in the fiédldcreditation acknowledges the implementation of
policies that are conceptually sound and operationally effective.

Accreditation Program

The City of Binghamton Police Department has enjoyed the prestige and professional reputation within

state law enforcement circles that comes with New York State Accreditation; through the DCJS NYS Law
Enforcement Agency Accreditation Program (NYSLEAAG®) thie initial awarding of accreditation in

Mpdo P ¢CKS .t5 KIFa YFIAYdFAySR O2YLIX AlIYyOS IyR ao0Sa
proud of the designation as an accredited agency.

The New York State DCJS program has establistiedasds promulgated by the New York State Law
Enforcement Accreditation Program.bEcame operational in 1989 and encompasses founcipalgoals:

1. To increase the effectiveness and efficiency of law enforcement agencies utilizing existing
personnel equipment,and facilities to the extent possible

2. To promote increased cooperation and coordination among law enforcement agencies and other
agencies of the criminal justice services

3. To ensure the appropriate training of law enforcement personnel

4. To promote public confidence in law enforcement agencies

The Accreditation Program is comprised of a set of standards developed to further enhance the
capabilities of amgency ands divided into three categories. Standards in the Administrative section have
provisions for such topics as agency organization, fiscal management, personnel practices, and records
management. Training standards encompass basic asseririce instruction as well as training for
supervisors and specialized or technical assignments. Operations standards deal with such critical and
litigious topics as higbpeed pursuits, roadblocks, patrol, and unusual occurrences.
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Use of Nalaxone Overdose Drug
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several years and it has been administered with great success on many occasions. As the first
NBaLR2yRSNAR 2y Y2ad 20SNR2aS {e& dessibnileffors®ly G 4T
Binghamton Police Officers has saved many lives in the City of Binghamton. Officers continue

to carry Narcan on a daily basis and administer such as needed on weekly basis. This program

has saved lives during this ongoing and rantgapioid use epidemic.

City of Binghamton Overdose Data Reportgd24

Overdose Data
Male Fatal 15
Male Non-Fatal 88
Total Male 103
Female Fatal 8
FemaleNon-Fatal 41
Total Female 49
Unknown NorFatal 0
Total Fatal 23
Total NonFatal 129
Total Overdose 152
Total Narcan Used 134

69
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