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Eileen Fitzgerald, Commissioner
Phulip Strawn, Commissioner

CIVIL SERVICE COMMISSION MEETING AGENDA
Personnel/Civil Service Office, 38 Hawley Street, Binghamton
3:00 pm Wednesday, May 20, 2026

Call to Order:
Approve the minutes from the April 22, 2026 meeting

New Business:

a. Request to hire Senior Crime Analyst as non-competitive.
Resolution L-2024-838 was approved by the State in 2024 as non-competitive for
the employee at that time as the exam had not been scheduled after being ordered
more than 3 years.

b. Residency waiver request for Information Technology Specialist — Public Safety
Public Hearing:

- Classification of Youth Advocate for the Binghamton City School District as a non-
competitive - the exam has been ordered for more than 3 years.

Other Business:

- Eligible lists established:
Fire Chief #: 70016020
Deputy Fire Chief #: 70015980
Assistant Fire Chief #: 70015990

- Reschedule the June 17™ commission meeting

Next meeting:

Adjournment:
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Cityof -
Binghamton

Mayor Jared M. Kraham

Office of the Civil Service Commission

Kent Drake-Deese, Personnel & Safety Director Richard Bucci, Commissioner
Eileen Fitzgerald, Commissioner
Philip Strawn, Commissioner

CIVIL SERVICE COMMISSION MEETING AGENDA
Personnel/Civil Service Office, 38 Hawley Street, Binghamton
3:00 pm Wednesday, April 22, 2026

I. Call to Order: 3:01 pm

II. Present: Commissioners Richard Bucci, Eileen Fitzgerald and Phil Strawn
Kent Drake-Deese, Jaime Allen, Kelly McGuire and Rebecca Platt-Harendza

III.  Approve the minutes from the February 11, 2026 meeting and the March 4, 2026
Special meeting
Motion to approve 2/11/26 meeting: Strawn
Second: Fitzgerald
All in favor

Motion to approve Special meeting on 3/4/2026: Fitzgerald
Second: Strawn
All in favor

IV. New Business:
a. Job description update: Fire Captain
Change to minimum qualifications read by Bucci
Motion to approve: Fitzgerald
Second: Strawn
All in favor

V. Other business: Eligible lists established:

- Program Assistant #60031040 - open competitive

- Program Assistant #70014550 - promotional

- Student Records Specialist #60032190 - open competitive
- Student Records Specialist #70015140 — promotional

- Custodian #25-207026

- Senior Recreation Leader #70008640

Motion to accept lists: Fitzgerald

Second: Strawn
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VI.  Next meeting: May 20, 2026

VII. Adjournment: 3:03 pm
Motion: Fitzgerald

Second: Strawn
All in favor



Allen, Jaime

Subject: FW: A11725 - City of Binghamton - Senior Crime Analyst resolution

Sent: Thursday, April 30, 2026 9:52 AM
To: Allen, Jaime <jlallen@cityofbinghamton.gov>
Subject: A11725 - City of Binghamton - Senior Crime Analyst resolution

Good morning, Jaime.

We show that Resolution L-2024-838 approved title of Senior Crime Analyst for inclusion in the City of
Binghamton's Appendices as non-competitive without stipulation for present incumbent only.
Therefore, a new rules resolution is not required, and your Commission may make a non-competitive
appointment to this position whenever it becomes vacant.

Please feel free to contact me if you have any additional questions.

Human Resources Specialist 1 (Municipal Assistance)

New York State Department of Civil Service

Municipal Services Division

Empire State Plaza, Agency Building 1, Sth Floor, Albany, New York 12239
https://link.edgepilot.com/s/f231073c/wATECWQZO0ymaF 1yJd i1tw?u=http://www.cs.ny.gov/
Facebook | Twitter | LinkedIn | YouTube




Information Technology Specialist — Public Safety (Police)

DISTINGUISHING FEATURES OF THE CLASS: The work involves responsibility for implementation,
maintenance and support of information systems with the Police Department and developing programs, procedures,
workflow, and documentation to improve existing systems. The incumbent will also perform research, and analytical
tasks for the Police Department. Work is performed under general direction of the Information Technology Manager,
with considerable leeway for independent judgment. Supervision is exercised over subordinate Information
Management & Technology personnel. Does related work as required.

TYPICAL WORK ACTIVITIES:

Researches new technologies being used in Police departments.

Assists in the maintenance of the various application databases and ensures data accuracy and integrity.
Maintains and supports all hardware and software used in the Police Department

Researches the procurement of hardware/software and upgrade/replacement of the departments various computer
technologies.

Assists in the management of special projects dealing with vendors and support personnel within the Public Safety
areas.

Assist in building and maintaining the records management system (RMS) to include customizing the system
configuration, agency preferences, building code and translation code tables, testing data migration, and
troubleshooting functionality problems.

Conducts maintenance of the records management system application to identify incident trends and deployment
strategies.

Cross trains on various public safety related records management systems (RMS) and other applications in order
to serve as backup for other public safety technology positions.

Ewvaluates the training needs of department personnel relative to computer technologies and assists in the
coordination of the necessary training of internal personnel.

Works with other Public Safety personnel and City technology staff in the preparation of training materialrelative
to Public Safety technologies.

Works on assignments that are moderately complex under direct or indirect supervision, where there is latitude for
independent action decision making.

Performs other related duties as assigned.

FULL PERFORMANCE KNOWLEDGE, SKILLS. ABILITIES AND PERSONAL CHARA RISTICS:

Proficiency in MS Office: Excel, Word, PowerPoint and Publisher

General knowledge of various technologies related to law enforcement is preferred.

Ability to learn, control and manage interconnected software systems

Ability to implement and manage change control systems

Thorough knowledge of operation, care and adjustment of computers and related peripheral equipment.
Ability to resolve problems, be capable of thorough research, and develop alternatives and solutions.
Possess strong analytical and communications skills; detail-oriented with the ability to multi-task.
Ability to understand, actively learn and apply new technologies.

Ability to work independently with moderate instruction.

Skill in interpersonal relations.

Skill in oral and written communication.

Physical condition commensurate with the demands of the position.



INIM IF
A.) Master’s degree in Computer Science or Computer Technology or related field, OR

B) Bachelors degree in Computer Science or Computer Technology or related field, plus minimum of 2 year
experience with computer technical support/training; OR

C.) Associates degree in Computer Science or Computer Technology or related field, plus minimum of 3 years
experience for computer technical support/training; OR

D.) An equivalent combination of training and experience as indicated with the limits of A) and B).

SPECIAL NOTE: Because of the radical evolution of technology in this field, qualifying experience must have been
gained within the last 10 years.

Background Investigation and additional screenings: Each candidate is subject to a thorough background
investigation to comply with requirements related to security, data types and supported systems. A conviction at any
time may bar appointment to this position, result in termination and/or require additional screening at the discretion of

the employer.

Adopted: 1/25/17 (Competitive)
Amended: 11/15/2023



Youth Advocate (BCSD)

Distinguishing Features of the Class: The incumbent is an advocate for solutions for students
experiencing trauma in the community and will act as a liaison between BCSD, BPD, and other
community organizations to advocate for student success in our schools.

Typical Work Activities:
e Meet with Binghamton Police Department, school administrators, and other relevant
stakeholders.
e Validate and affirm student behaviors while building and bridging towards the school
community.

e Assist staff in both BPD and BCSD in forming positive relationships with families through a
restorative approach.

e Participate in parent conferences as appropriate.

e Be present at arrival, dismissal, and lunch.

e Participate in restorative conferences between students and staff.

e Participate in conferences between students, families, and administration.

e Collaborate with staff to conduct group sessions targeted to meet individual needs.

Full performance Knowledge, Skills, Abilities & Personal Characteristics:
e Promote a positive image of BCSD within the community.
e Ability to communicate well with students, parents, school staff and community.
e Understanding of Board of Education policies and regulations
e Identify barriers to student success within the community.
e Ability to set examples for students and be a positive role model

Minimum Qualifications: High School Diploma or GED, and
a) Valid Driver’s License; and
b) 3 continuous years of public contact work (full or part-time); or
c) 5 continuous years of volunteer work with a local non-profit that specializes in youth
services.

Special Requirement: Must live and maintain residency within the Binghamton City School District.

Preferred: College coursework in human development, Social Work, Education or related field.

Adopted: 11/17/21 (Competitive)
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LEGAL NOTICE OF PUBLIC HEARING

Notice is hereby given that a public hearing will be held on the creation of a non-
competitive class position of Youth Advocate for the Binghamton City School District
with the City of Binghamton Civil Service Commission on May 20, 2026 at 3p.m. on the
4" floor of City Hall, 38 Hawley Street, Binghamton, NY 13901.

For further questions, please contact the City of Binghamton Personnel & Civil Service
Office at 607-772-7008.



BINGHAMTON MUNICIPAL CIVIL SERVICE ELIGIBLE LIST

TITLE & NUMBER OF ELIGIBLE LIST

Fire Chief #70016020
City of Binghamton

PREPARED BY JLA

CHECKED BY KMM
STANDING NAME RAW
ON LIST SCORE
1. Edwards, Thomas P. 83
2. Colling, John C. 80
3. Griswold, Arthur J 71
4, Dahulich, Timothy J. 61
Name Certification Date

EXAM DATE: 2/7/2026
DATE ESTABLISHED: 5/5/2026
EXPIRATION DATE: 5/5/2030
ESTABLISHED BY: Commission

COMMISSION ACTION:

SEN. RAW SCR FINAL SCORE
POINTS + SEN PTS BAND APPLIED
4 87 100

5 85 95

4 75 85

5 66 75

Department Date & Nature

of Appointment




BINGHAMTON MUNICIPAL CIVIL SERVICE ELIGIBLE LIST

TITLE & NUMBER OF ELIGIBLE LIST

Deputy Fire Chief #70015980
City of Binghamton

PREPARED BY JLA
CHECKED BY KMM

STANDING NAME RAW
ON LIST SCORE

1. Edwards, Thomas P. 83

2, Colling, John C. 80

3. Dahulich, Timothy J. 61
Name Certification Date

EXAM DATE:

DATE ESTABLISHED:
EXPIRATION DATE:
ESTABLISHED BY:

COMMISSION ACTION:

SEN.
POINTS

wh

Department

2/7/2026

5/5/2026

5/5/2030

Commission
RAW SCR FINAL SCORE
+ SEN PTS BAND APPLIED
87 100
85 95
66 80

Date & Nature

of Appointment




BINGHAMTON MUNICIPAL CIVIL SERVICE ELIGIBLE LIST

TITLE & NUMBER OF ELIGIBLE LIST

Assistant Fire Chief #70015990

City of Binghamton

PREPARED BY JLA
CHECKED BY KMM

STANDING NAME RAW
ON LIST SCORE

I Davidson, Bryan R. 72

2 Reed, Eric C. 69

3 Wasley, Mark T. 61

4, Holleran, David J. 60

5 Cole, Stephen M 56
Name Certification Date

EXAM DATE:

DATE ESTABLISHED:
EXPIRATION DATE:
ESTABLISHED BY:
COMMISSION ACTION:

2/7/2026
5/5/2026
5/5/2030
Commission

SEN. RAW SCR FINAL SCORE
POINTS + SEN PTS BAND APPLIED
4 76 90

5 74 85

5 66 80

5 65 75

4 60 70

Department Date & Nature

of Appointment




